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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA 2: Workers Involvement and Protection B

PA1: Social Management System D _

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety B _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Alison Gao, APSCA registration No. CSCA21700816

Name of team auditor (if applicable): Not applicable

Name of observers, translators, trainees, advisors/consultants (if applicable): Not applicable
Monitoring partner name: ALGI China

Audit schedule details: The audit was planned for 1 auditor x 1 day. The full audit (Fully Announced) was conducted on 2
January 2024.

Business partner information: JIJANGYIN SHUTIAN TEXTILE CO.,LTD (Local Name: LA &R &A fR4-3, Uniform
Code of Social Credit:913202817395712158) is located at No. 6 Gaozhong Road, Gaoan Village, Xuxiake Town, Jiangyin
City, Jiangsu Province, China. The factory was registered in June 2002 and was specialized in manufacturing of ground
mat. Main production processes included tufting, coating, cutting, sewing, inspection and packing. No production process
or service was subcontracted.

Audited location information: The factory owned one 3-storey production building (partial 4F). Details as below:
1F tufting workshop

2F warehouse

3F office, coating, cutting, sewing, inspection and packing workshop

Partial 4F living room used by boss

The factory didn’t provide canteen, kitchen, dormitory or transportation for workers.

Operating shifts and hours: One shift was arranged for office and production workers, the regular working hours were
8:00-11:30, 13:00-17:30. Normal working days were from Monday to Friday. The workers generally worked overtime
voluntarily for 2 hours from 18:00 to 20:00 per day on weekdays and for 8 hours per day on Saturdays.

Time recording system: The factory recorded workers’ working time by fingerprint attendance system.

Salary payment details: The factory paid workers by monthly rate. Wages of each month were issued on 30th of the
following month through bank transfer.

Worker number information: On the audit day, there were total 46 employees, including 9 non-production employees and
37 production employees. Of the 37 production employees, 15 were males and 22 were females. No vulnerable workers
or any other special group workers (such as interns, apprentices, contractor workers) were noted during this audit.

Good practices: No good practice was noted during this audit.

Worker organization details: There was no Trade Union or worker committee available in the factory, but there was one
worker's representative freely elected by workers.

Circumstances: Mr. Cao Yilei/Factory Manager, Mr. Jiang Long/Worker representative attended in the opening and closing
meetings. The opening meeting started at 08:30 on 2 January 2024, and the closing meeting ended at 17:00 on 2 January
2024. The factory management and workers (representative) showed a positive attitude to this audit during the whole
process. At the end of the audit, all the findings were accepted by the audited factory.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.
Summary of findings:

PA1: 1.1 The factory did not set up a fully effective management system; 1.4 The factory did not conduct the production
capacity calculation and excessive monthly overtime were detected.
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PA2: 2.2 The long-term goal to protect workers defined by the factory didn't cover all performance areas of BSCI Code of
Conduct such as protection of the environment and ethical business behavior, etc.; 2.4 One worker representative was not
clearly aware of BSCI values and principles.

PA5: 5.4 The factory did not establish the procedure to calculate local living wage and all sampled workers’ regular wages
were paid less than the local living wage; 5.5 Insufficient social insurance.

PAG: 6.2 Monthly overtime hours exceeded 36 hours.

PA7: 7.1 Non-compliances with Health and Safety local law and regulations; 7.2 Insufficient injury insurance; 7.3 No
occupational health examination for all related workers and no occupational hazard factors testing; 7.11 No building
structure safety certificate; 7.17 All sewing machines missing needle guards and two sewing machines missing belt
guards; 7.22 No toilet paper and liquid soap.

PA12: 12.5 The factory could not provide any relevant records about resource reduction.

Living wage calculation: The local minimum wage was CNY2,280 per month since 1 August 2021.

#LivingWage: [The audited factory was located in Jiangyin City, belonged Wuxi City, which cannot be found on the GLWC
website. So the auditor used the basic living wage CNY3,461.20 per month which was manually collected and calculated
by the auditor through Anker’s methodology.

The Living wage calculation technique used by the auditor is to be inquired the resident consumption parameters
published on the local government's public website and yearbook. Afterwards, there are calculated the relevant data of
local living wage according to the proportion of Anker methodology of the key parameters. Relevant data comes from the
website or yearbook data published by the local government. Basic living wage calculation manually collected by the
auditor is uploaded as part of the report attachments.]

Precautions taken about #COVID-19 in the facility: (#COVID19): Not applicable

Remark: 1. The government waiver, agency labor contract and collective bargaining agreement were not available for the
factory on the audit day, which made those documents not applicable; 2. Some uploaded attachments (such as wage
records and time records) involve employees' personal information, which is protected. This is to comply with the
requirements of the Personal Information Protection Law of the People's Republic of China, the requirements of amfori
BSCI and GDPR.
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SITE DETAILS

Site Site amfori ID
JIANGYIN SHUTIAN TEXTILE 156-042565-001
CO.,LTD

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 46 Workers
Legal minimum wage in local currency 2,280 Monthly
Lowest wage paid for regular work at the site 2,800 Monthly
Calculated living wage in local currency 3,461.2 Monthly
Total sample 8 Workers

Other Metrics

Male workers 18 Workers
Female workers 28 Workers
Non-binary workers 0 Workers
Permanent workers - Male 18 Workers
Permanent workers - Female 28 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 16 Workers
Domestic migrant workers - Female 22 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 18 Workers
Workers hired directly - Female 28 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 4 Workers
Sample - Female 4 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: JIANGYIN SHUTIAN TEXTILE CO.,LTD | Site amfori ID: 156-042565-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, the factory did not set up a fully effective
management system to implement the BSCI Code
of Conduct and some noncompliance was identified
during the audit in some performance areas, such
as PA1, PA2, PA5, PA6, PA7 and PA12. This was
partially in compliance with requirements of BSCI
CoC. The factory management declared that they
would continue to improve it. This question was
rated as partially because the factory had
established social compliance policies and
procedures based on BSCI Code of Conduct,
conducted internal audit and management review
in July 2023 and August 2023 respectively, and
conformed to BSCI requirements and relevant local
law requirements in most performance areas.

WRIBHER . BEEERY . AT HHL RIS
ZRW , I &Y — 2B ABSCIE A
FLAHATBSCHT AT E K . HTEZE 11
T s I —E FEERIHTT L 21PA1, PA2, PAS,
PAB, PA7HIPA12- XAVEFHF&BSCI CoC- T~
BEEEFTMASISENE - MBS HiTA
FERAAL ETFBSCHTATURZRT —FEit
ST . 7572023 %F7 A#12023%8 A
T T N REEITE , o iTaig S
BSCIZ RN RAIEMNER -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on document review, management and
worker interviews it was identified that, the cost
calculation and production planning records were
not provided for review, and excessive overtime
hours worked by employees in all three sampled
months (April 2023, July 2023 and November
2023), please refer to the finding of 6.2 for details.
This was not in compliance with requirements of
BSCI CoC and Atrticle 41 of Labor Law of the
People’s Republic of China. This question was
rated as no because overtime hours for all 8
sampled workers in three sampled months
exceeded legal requirement.

WIEHER . BEEHY . ATHHEN . T
BAIRERARERE T RIEAR . A S
A~ Bt £20235F4 8 |, 202357 H#120235F 11

A 2 BTFE R TNYEBEAVER . F0.6.280 %3 -
AFFEBSCI CoCilmE | R HAIEF i FE 41
Fo MBS AAFEREATE= 1 B
th BTE 8B I A T A BRI ANPERT (A1 ERB I T M

JE -

P PA 2: Workers Involvement and Protection
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Site: JIANGYIN SHUTIAN TEXTILE CO.,LTD | Site amfori ID: 156-042565-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on document review, management and
worker interviews it was identified that, the long-
term goal to protect workers defined by the factory
didn't cover all performance areas of BSCI Code of
Conduct such as protection of the environment and
ethical business behavior, etc. This was partially in
compliance with requirements of BSCI CoC. This
question was rated as partially because the
established long-term goals covered most of the
performance areas.

WRIBEHER . BEERY . ATHHWEN . I
BRI R I BB EEIBSCHT A HEN
METE @ , HAFRRIFHE ERTAZ . X
{REFHFEBSCI CoCo Wil = FiF AT FE 2
A AHCH B B S 3IBSCHT AN A 5P
SHATH -

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Based on document review, management and
worker interviews it was identified that, one worker
representative was not clearly aware of BSCI
values and principles. This was partially in
compliance with requirements of BSCI CoC. This
question was rated as partially because the factory
posted the BSCI Code of Conduct in the workshop
and arranged related communication meetings
regularly.

PA 5: Fair Remuneration

WIETHER , TEEHY . AT HHEN 185
THRFEAABEBSCIM-EFEN - ENFATFE
BSCI CoC- Ial@m it Fa_RAL £
F[A)3KNGE T BSCHT AN B EREH T R

=W

Site: JIANGYIN SHUTIAN TEXTILE CO.,LTD | Site amfori ID: 156-042565-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Based on document review, management and
worker interviews it was identified that, the factory
knew local living wage, but they did not establish

WIEHER . EEERH . ATHHAR . I
TRIAMAERTH  BRERRIRFETEL
£ETH- FAFZAERNEFRELR THEEME
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Finding

the procedure to calculate local living wage. The
basic living wage was calculated by auditor through
Anker's methodology based on the data from local
government. All 8 sampled workers' wages for
regular working time in April 2023, July 2023 and
November 2023(CNY2,800-CNY3,000 per month)
were paid less than local living wage (CNY3,461.20
per month). This was not in compliance with
requirements of BSCI CoC. This question was
rated as no because all sampled workers’ regular
wages were paid less than the local living wage.

ZRETSHEFMEIERT BA TN A ETER
Sef) . FiA8E A TFE2023F4 B |, 202357 A
#12023F11 BRIEF T{ER B THE & H
CNY2,800-CNY3,000 » {5 T4t if THE B
3,461.2075« X AFEBSCI CoC- A gis iiEH
FHFEEEAN AT ANES THREMET 2t
HAE T -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, management and
worker interviews it was identified that, insufficient
social insurance participated. There were total 46
employees of the factory, 4 retired employees, no
new employee within one month, no temporary
employee or dispatched employee in the factory.
The factory provided social insurance voucher of
October 2023, November 2023 and December
2023 for review, but the factory purchased the
maternity insurance, unemployment insurance,
injury insurance, medical insurance and retirement
insurance for 39 out of 42 eligible employees
(about 93%) per the social insurance voucher of
December 2023. The factory did not purchase
commercial accident insurance for any employee.
No social insurance waiver was obtained in the
factory. Known from management interview and
worker interview, the reason for workers not joining
the social insurance was that they bought rural
pension insurance at their hometown and could not
repeat purchasing social insurance, but no such
document was provided for review. This was not in
compliance with requirements of Article 72&73 of
the Labor Law of the People’s Republic of China.
This question was rated as no because the factory
didn’t purchase injury insurance for all employees.

WIEHER , EEEHH . ATHHAN . 1R
ZRAR- I H46A . FAMBIRTIA L iaBFt
TA B EETAMIGETA - T 4247 2023
F10H . 2023511 AIARK 20235 12 ARt fRid R
% . BE2023F 12 R RIERE L 45391
TAMITERRE Kl FE- TRk EfY
RigtFFERR . LERAZEEI3%- T iwRHE1HT
A TXEESNE . T ARt @iT
BEEWHEMTANLYE . TAFSIHRHREEE
MAVESR 2 WX T R FERRE . FReREEWX
R BRI R REEHFS I EE . T
TEPEAREIETE F72873%F - MaES
WFAAFEREA L BB ERA R TWEXT A

PA 6: Decent Working Hours
Site: JJANGYIN SHUTIAN TEXTILE CO.,LTD | Site amfori ID: 156-042565-001
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

Based on document review, management and
worker interviews it was identified that, workers'
monthly overtime hours exceeded legal
requirement. The factory provided workers’
attendance records from December 2022 to audit
date and payroll records from December 2022 to
November 2023 for review, the auditor randomly
selected the attendance records and payrolls of 8
samples from November 2023 (current month), 8
samples from July 2023 (random month), and 8
samples from April 2023 (random month), based on
which it was noted that all sampled workers’
monthly overtime hours exceeded 36 hours in all
above mentioned months, and were up to 58 hours,
66 hours and 62 hours respectively. This was not in
compliance with requirements of Article 41 of Labor
Law of the People’s Republic of China. This
question was rated as no because all sampled
workers’ overtime hours in sampled months
exceeded legal requirement. Remark: Workers
confirmed that they worked overtime voluntarily.

PA 7: Occupational Health and Safety

RIB R . BEERY . ATHWEN . TA
B R npEEE A B R . T 38T T 20225
12 EFEEZYEFTAE ST R 2022512 H £2023
F AR IS . TR 785 T AR
2023F 11 H c HF Ay L, 88T ARI2023F7H ¢ bE
A . 8B ARI2023F47 FEill A)E 8 L
1BR . RIFE R L8 B nstE BB a HiE
At thEBI T 36/0T , A7 HIARI58/ 8T ., 66
JErfne2/ it o EATFE hiE A REIEFTEE
4 WRIESIFTFAATFE2EAAEMIELA
TEHE AR ATt a B T HEEME. & : T
AR A THNEER B JTRY -

Site: JIANGYIN SHUTIAN TEXTILE CO.,LTD | Site amfori ID: 156-042565-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, the factory collected the related laws and
regulations on health and safety during this audit;
however, the actual practice throughout the factory
was not fully in compliance with requirements of
local law in the parts of injury insurance,
occupational health management, building
structure safety certificate and equipment safety.
This was partially in compliance with requirements
of relevant health and safety laws (please refer to
question points PA7.2, A7.3, PA7.11 and PA7.17).

WEHER , EEERYH . ATHHARIUHE
BRI, AR T REZeEEEN . B
T HERFFRATIAR R TF AT & S i R Y
[l . TR , B RRER . B TRIERE
WRIREZEE. Z{EFMER T SHERETE
FEEEN (RERRFEZ2ENRIESR
PA7.2, PA7.3, PATA1LABPA7.17 2 - T BIEEE
T IEREERE - iRBESHTEA B ITEER
AZPAR IR £ BB S ENE R -
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Finding

The factory management declared that they would
continue to improve it. This question was rated as
partially because most questions in this PA were in
compliance with requirements of local law
requirements.

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

Based on document review, management and
worker interviews it was identified that, 39 out of 46
workers were covered by work-related injury
insurance per the social insurance voucher of
December 2023 and the factory did not provide any
extra insurance for the other workers. This was
partially in compliance with requirements of Social
Insurance Law of the People's Republic of China;
Article 33. This question was rated as partially
because the factory had purchased injury
insurance for most workers.

RIEXHER , EEEHH . ATHERM . 2023
F12 RERiLRE 465 A THE 395 B TE0
T TinfREe . T ied o0 A A TR R
fee RMEDIFE € hEARLMEH SR D
B=1=%- MESEFAFTFEREHFE
nRIAWET R -

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that:

1. Occupational hazard was identified in the factory
(such as, dust and noise in tufting and coating
workstation), which might cause occupational
diseases to employees in these workshops.
However, the factory didn’t provide a valid report for
testing occupational hazard factors in these
workshops;

2. The employees in tufting and coating workstation
were in contact with dust and noise, however, the
factory did not provide pre-job, on-the-job and off-
the-job occupational health check for all related
employees.

This was not in compliance with requirements of
Workplace Occupational Health Management

RIS . BEERY . ATHHL RIS
%A

1. FEFEIRBE  AIRESAIE B A e
FOEFS o |, FEEEN R TIFEEEN TR R ES
M. BT FSEFHARI EEEF RS
Bz s

2. FEAATE B A B T A fEhl o fngrs | B2
T AR TIEM A . T2 AR
At -

PAFE { TERAPLTEEENEY F-1+5
#n 4 g A R HEFEIbRRIGE b E355% - =
[AFEEE A AT SR E N A AN T AGEE T
RilkEFRS , hEE TR EERZ LD -

MONITORING ID: 23-0231113 | Monitoring summary report for JANGYIN SHUTIAN TEXTILE CO.,LTD — 12/14



Finding

Regulations, Article 20 and Article 35 Law of the
People’s Republic of China on the Prevention and
Treatment of Occupational Diseases. This question
was rated as no because no occupational health
examination for all related workers and no
occupational hazard factors testing in the factory.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

Based on document review, management and
worker interviews it was identified that, the factory
did not provide the building structure safety
certificate for one 3-storey production building
(partial 4F) which was built in 2013 and around
3,810 square meters. This was partially in
compliance with requirements of PRC Construction
Law Article 61. The factory management claimed
that they could not find the building structure safety
certificate during this audit. This question was rated
as partially because the factory provided fire safety
certificate for the production building.

WIS ER . BEERY . ATHRAW . I
BRIBEESE (BE4E » £ ERREMB TR
R L EFEMNT2013E, BHEAAEYH3,810
FHE - BV FE (hiE \REIERFE D
Bt —F. I BEEERBRMFAZETRIL
BET - WaBESHEASFITFEEEAN T 518
AT B HE B A AR -

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, all sewing machines were not equipped with
needle guards and two sewing machines were not
equipped with belt guards. This was not in
compliance with requirements of General Safety
and Hygiene Rules for Designing Production
Equipment (GB5083-1999), Article 6.1.6. The
factory management stated that they would make
continuous improvements to improve the working
environment. This question was rated as no
because all sewing machines missing needle
guards.

WIS ER  BEERY . A THHE L RIRE

ZEM . AR E RIS . B2
SNERTEETRIFE . EATFE {EEE

224 PHERTHEN| (GB5083-1999) # #6.1.6%% - L

TERRE T TS U E TR - M

(ARSI H A FF 2R A B 2SR

=
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Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on document review, management and RIECHER . BEEDY . AT RIRE
worker interviews, and site tour it was identified ZEI , peF A FIRE T - Ve
that, no toilet paper and liquid soap were available FF&BSCI CoC- I BIEEFmeiltiTiaprift )
in the toilets. This was partially in compliance with PIETAEITE - M daSikiERn o fraEEN R
requirements of BSCI CoC. The factory BEIMETEE RN -

management stated that they would make

continuous improvements to improve the working

environment. This question was rated as partially

because all toilets were equipped with privacy

doors.

PA 12: Protection of the Environment
Site: JJANGYIN SHUTIAN TEXTILE CO.LTD | Site amfori ID: 156-042565-001

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

Based on document review, management and RIEHER L EEERY . AThwEN . I
worker interviews it was identified that, the B T PEERHREF . BRFREHE AR R F#T
resource reduction procedure was established in BHE . U FEBSCICoC. I EIEEF T

the factory, but they could not provide any relevant 1&isaspiE . KBS iEASaHESERMT
records for review. This was partially in compliance | A&7 PR HTEF -

with requirements of BSCI CoC. The factory

management declared that they would continue to

improve it. This question was rated as partially

because the factory had established a resource

reduction procedure.
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